o 2 CHILDREN’S MENTAL HEALTH OF LEEDS AND GRENVILLE
Q? JOB POSTING #2026-02
INTERNAL/EXTERNAL

April 14, 2026

Position: Contract Respite Worker
Weekend Visit
One 4-hour visit per weekend, plus half an hour per week for paperwork.
Contract is for approximately 9 weeks including weekends from Saturday July 4,
2026 through to Saturday, August 29, 2026

Location: Serving Leeds & Grenville (Brockville Office)
Reporting To: Genevieve Fincher, Program Director

Job Summary: The Respite Worker provides one to one support. The Respite Worker uses good
problem solving and communication skills to respond to challenges and will
maintain regular communication with the assigned agency counsellor. The
Respite Worker will participate in regular process review and promptly
communicate any risk management concerns directly to the Program Director.

Qualifications:

e Minimum College Diploma in Human Service field in one of the following: Child and Youth
Worker, Early Childhood Education, or Social Service Worker;

e Two years’ experience in a helping and human service role;

o Knowledge and experience of psychiatric disorders;

e Demonstrated verbal communication skills and ability to engage with children; and

e Use of car and able to transport clients.

Salary: $31.67 per hour

Please submit a cover letter and resume (files in PDF or Word format)
by 4:30 pm on Tuesday, April 21, 2026 to:

Christine (Keli) Paterson, Finance and Human Resources Director
Email: employment@cmhlg.ca (state the Job Posting #2026-02 in the subject line)

For more information, please contact:
Genevieve Fincher, Program Director at gfincher@cmbhlg.ca

Children’s Mental Health of Leeds and Grenville believes in equal opportunity employment and values the importance of
diversity, dignity and worth of every individual in the workplace. In accordance with the Accessibility for Ontarians with
Disabilities Act, Children’s Mental Health of Leeds and Grenville will make all necessary accommodations available
during the recruitment and selection process, taking into account individual accessibility needs. Please advise prior to
interview if you require an accommodation during this process. We welcome applications from all qualified candidates.
We are deeply committed to equity, diversity, and inclusion in our workplace and strongly encourage applications from
Black, Indigenous, and racialized individuals, women, persons with disabilities, and 2SLGBTQI+ individuals. In
accordance with Canadian employment requirements, priority will be given to candidates who are legally eligible to work
in Canada.
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